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The Company encourages its 
Employees to report about actual or 

suspected Misconducts and Improper 
activities 
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A whistle can be blown if the Employee 
has a reasonable suspicion that 
misconduct happening in the Company 
might endanger public interest. 
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REPORT INVESTIGATE INFORM
PREVENT & 

MAKE GOOD

Reporting in a bad faith may be 
subject to disciplinary 
proceedings 

Although the Whistleblower is not 
expected to prove the truth of an 
allegation, he / she has to have a 
reasonable basis to believe that the 
information in the Whistleblower 

report is true  

Anonymous Applications will not 
be treated as Whistleblower 

reports and such person’s will 
only be protected in case and to 
the extent provided by the law 

mailto:whistleblowing@railbaltica.org
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1. General reporting 
requirements are 
respected 

2. Application is 
submitted by the 
natural person 

 

3. Natural person is an 
Employee 

 

4. Misconduct harms 
public interests 

 

5. Information is 
gained by performing 
work duties 

 

6. Decision to 
recognize the 
application as a 
Whistleblower report 
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The Whistleblower’s identity is 

anonymized by the Security Risk 
Manager and the name of the 
person will not be disclosed to 
anyone 
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The Whistleblower is protected 

by the law and retaliation 
against it will not be tolerated  

Latvian State Chancellery, 
Lithuanian Prosecutor’s office 
are the contact points for the 

Whistleblowers reporting 
externally 

Disclosing information publicly 
should be the last step taken, 
only when other 
whistleblowing channels turn 

out to be ineffective 

mailto:Inese.Kuske@mk.gov.lv
mailto:asnate.sikorska@mk.gov.lv
https://www.mk.gov.lv/lv/content/trauksmes-celeji
https://trauksmescelejs.lv/kontakti
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1 Reporting of personal interests only is not considered as a whistleblowing 
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☐

☐

☐

mailto:whistleblowing@railbaltica.org
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